
Hey — where’s 
my cheese?

“Who Moved My Cheese?” is
a pop culture book that
came out a few years back

that examines the process of change and
how change (or the lack of change) affects
people’s lives and their goals.

Each of us has inherent mechanisms that
help us cope with change and overcome the
fear associated with it. Change often repre-
sents moving out of a comfort zone into
new territory. Change is good. Change is
needed. Change can also be scary.

Marja LePoer had been the librarian at
the Ashby Library for 13 years. She was let
go recently by the library board of trustees
because, they say, the library was a mess,
LePoer didn’t communicate effectively
with them and basically, she didn’t do what
was asked of her.

Together with her husband, LePoer
adamantly denies any wrongdoing. They
say there is a broken system in the library
that must be fixed and that the trustees were
over-stepping their bounds in the manage-
ment of the job. The trustees say they
warned the librarian but she says she was-
n’t doing anything wrong. Despite that, a
change was made. She was fired.

Between he and his father, the Landry’s
held the position of Ashburnham Town
Clerk for 48 years. Recently Wes Landry
decided it was time to call it quits. Effec-
tive Oct. 1, he’s done. His decision to leave
is a bitter one, although sudden, he said
he’s been thinking about it for a few years
now.

What broke the camel’s back however,
was a recent ‘misunderstanding’ of sorts
between himself and the town administra-
tion. He said he was given faulty questions
for the absentee election ballots, and that
— when he sent out the ballots as was
required of him — he was blamed for the
mistake. He said when the mistake was
realized, administration printed new ballots
without his knowledge.

You can’t tell people to send back their
old ballots, so we can send them new ones,
he explained. He said they went over his
head and did everything secretly without
him knowing.

Despite the fact the administration apol-
ogized to Landry, he decided it was time
for a change. He’ll soon be on the golf
course working on his game.

Westminster’s Forbush Library has seen
some change over the last few years and
will soon see more. The library trustees are
currently looking for volunteers to join a
committee to search for yet another direc-
tor. And while that’s going on, the interim-
director has made available for public
viewing and input, a copy of the library’s
long-range plans, for fiscal years 2008-
2012.

Now keep in mind, while change is all
around us, the fear of change can cause
unforeseen reactions and can bring out the
best — or worst — in people.

Change can be scary. But the cheese is
still there.

Let’s start being 
part of the solution

To the Editor:
We have lived in Ashburnham for close to 30 years. In

that time we have had seven children, all of them born and
raised in this town. 

A number of times during these years we have needed
to call on the services of both the firefighters and EMT’s
of Ashburnham, and have always appreciated their care
and concern in dealing with numerous broken bones, acci-
dents, injuries, and all that comes with raising seven active
children. 

They were always available when needed, and went
above and beyond the call of duty in serving our family as
members of this community. Two of our ‘children’ are
now giving back to this town by volunteering their time as
firefighters. 

What troubles us are the comments made by people
who are ignorant to what is involved in serving in this
capacity. Our firefighters are available 24-hours a day to
serve the very ones who criticize them. 

Our daughter is 17-years-old, and when the tones go off
in the middle of the night she is out the door with no regard
for her desire for a good night’s sleep. She has missed out
on planned events with family and friends in order to ful-
fill her duty as a firefighter. She gives her all to serve this
community and support her fellow firefighters. 

Our son has recently joined the force, and serves with
as much enthusiasm and dedication as his sister. And yes,
we are very proud of them. As this whole town should be.
But instead of receiving the encouragement and support
they deserve from those that they serve, they are faced
with criticism, childish jokes, and ignorant comments.

Let’s stop being a part of the problem and start being a
part of the solution. The place to start is to show apprecia-
tion to the men and women who serve us. 

Overpaid? Are you serious? And as far as putting fires
out, let’s give them a facility where they can operate as
efficiently as they wish they could. As it stands, our equip-
ment is kept in different places because we have no accept-
able central location. Imagine having to go to your neigh-
bor’s house to get your keys, the town hall to put on your

Letters to the Editor

Editorial

shoes, and the grocery store to grab your jacket before
rushing off to an emergency. 

How efficient would you be? Before we criticize the
efforts of any group, we should walk in their shoes for a
week. Come to our house and look in daughter’s eyes as
she talks with passion about her desire to become an EMT
as well as a firefighter in order to serve this town more
capably. Or comfort her as she cries over a lost home in
spite of the team’s best efforts to save it.

We are awakened many a night by the tones from her
radio and the inevitable slamming door as she rushes out
to serve you, her community. She is only one of many who
are giving with as much heart. Let’s give them what they
deserve: a thank you, a word of encouragement, a facility
where they can be better equipped to serve. And to all the
firefighters in town, thank you. 

Thank you for serving us so faithfully. And thank you
for teaching the next generation to do the same. Thank you
for investing in our daughter through your dedicated train-
ing and mentoring. Thank you for teaching her the value of
service in spite of the negative comments she faces. To
those making negative comments, we challenge you to use
your words more productively … our children are listen-
ing. Let’s teach them to solve problems, not add to them. 

Let’s teach them to serve, not criticize. Let’s put aside
the negativity and stand together as a community in a spir-
it of cooperation. Let’s work together to come up with a
solution instead of criticizing one another. This is our
town. Let’s make it the best it can be by investing our ener-
gy into what matters most: the people of this community.
Our children are watching.

Randy and Donna Williams,
Ashburnham
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‘100 Years’ was scribbled on the wall of the woodworker’s shop, to remind him to do his best and as
a warranty on his work it said, ‘If anything I make fails in the first 100-years, bring it back, and I’ll
take care of it. After that, there will be a small charge.’ This warranty was extended to the original
owner only.

JOURNAL PHOTO/KEVIN J. MACLEAN

Not a hobby … an addiction


